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Wagaman, M. A., Geiger, J. M., Shockley, C., & Segal, E. A. (2015). The role of empathy in burnout, compassion satisfaction, and secondary traumatic stress among social workers. Social work, 60(3), 201-209.
Wagaman et al. (2015) look to investigate the association between the components of empathy, burnout, compassion satisfaction, and secondary traumatic stress (STS). The authors hypothesize that empathy could potentially reduce burnout and STS while boosting compassion satisfaction among social workers. They used Professional Quality of Life instruments and the Empathy Assessment Index to determine the various parameters among 173 social workers. The study results suggest a negative association between empathy and both burnout and STS with a positive association between empathy and compassion satisfaction. 
The authors’ conclusions are supported by the evidence that they present in the results section of the paper. The authors’ interpretation of the data is the best possible means of interpretation. The authors’ assertions in the paper are also supported by fact and high-quality scholarly resources. The authors, however, failed to consider the impact of confounding factors on the outcomes of the study. For instance, the authors do not consider the impact of the environment, the type of work, and the volume of work in the causation of burnout and STS. These confounding factors derail the accurate interpretation of the study results. As such, for more accuracy, it would be important for the researchers to include factors like the environment and the volume of work as independent variables for the study. However, it is difficult to determine the possibility of bias in the results considering the fact that the authors failed to discuss their sampling strategy fully. 
Smith, D. B., & Shields, J. (2013). Factors related to social service workers' job satisfaction: Revisiting Herzberg's motivation to work. Administration in Social Work, 37(2), 189-198.
Smith and Shields (2013) look to utilize Herzberg’s theory of motivation to determine the factors that influenced job satisfaction among social workers. The researchers utilized a convenience sample of 229 participants and collected largely qualitative data over a period of two years. They utilized logistic regression analysis to analyze their data. Their study determined that variety and creativity constituted the motivation variable that was most predictive of satisfaction and its maintenance. 
The authors utilize a highly effective analytic tool for qualitative research. Their analysis dwells on the data they present hence the observation that their conclusions and recommendations are in line with their study findings. The accuracy of both the results and the conclusions is also supported by the sampling technique. Although the authors utilize convenience sampling, which is a non-random sampling technique, primarily, their sample shows a good mixture of social status and race; the sample can be useful in generalizing conclusions to the population. The authors also utilize high-quality resources in the text hence adding to the quality of their work. However, the authors fail to consider important confounding factors. For instance, the authors do not consider the impact of the working environment and the volume of work on the satisfaction of the social workers. As such, a number of the authors’ assertions are not fully supported by fact. 
McGarrigle, T., & Walsh, C. A. (2011). Mindfulness, self-care, and wellness in social work: Effects of contemplative training. Journal of Religion & Spirituality in Social Work: Social Thought, 30(3), 212-233.
[bookmark: _GoBack]McGarrigle and Walsh (2011) look to investigate the impact of a training program on the ability of human service workers to enhance their self-care, awareness, and coping strategies. They hypothesize that inadequate training is central to the apparent deficiency in coping strategies, self-care, and self-awareness among human service workers. They utilize 12 human service workers in their study. They utilize standard tools to collect qualitative data. The researchers then analyze their data utilizing paired t-tests on various parameters before and after an eight-week training. Over the study period, the authors determined that mindfulness level of the participants significantly increased while their stress levels significantly decreased. The authors also determined that the time, place, and permission for practicing mindful activities determined the overall level of mindfulness for every participant. A separate analytic tool revealed that increased awareness and mindfulness among human service workers enhanced their ability for self-care and, ultimately, their ability to care for their clients. 
The author present adequate data for drawing the conclusions. Although they draw some conclusions that are not directly related to their data, they reveal the analytic process behind those conclusions hence effectively validating them. Furthermore, their study is devoid of bias at all levels. Their sampling technique is astute and standard. Their data collection tools have proven useful in previous studies hence their validity and reliability. Furthermore, the authors’ ability to demonstrate causality eliminates the possibility of bias affecting the validity of the results. Ability to demonstrate causality also decreases the weight of individual personality of the participants as a potential confounding factor or an additional independent variable in the study. The authors also use reliable sources to form a strong theoretical basis to the study. 
Issues with the Use of Secondary Data
	One major ethical issue in the use of secondary data lies with the consenting process. While a researcher in primary research directly follows the consenting process and informs the participants of the potential consequences or impacts of participating in the research, a researcher in secondary research utilizes data that was collected earlier. As such, a researcher analyzing secondary research utilizes data without having the consent of the participants from whom the data was collected (Tripathy, 2013). However, in circumventing this issue, it is important for a researcher to utilize primary data where the participants consented to secondary use of the data they provide. Alternatively, one can use data that is freely accessible on the internet if they can confirm the authenticity of that data (Tripathy, 2013). 
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